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ME
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Your online reputation is how others see you when
they look for you online.

Google yourself. What do you see?
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Why Should You Care?
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63%

37%

% of Hiring Managers

Search Social
Media

Do NOT Search
Social Media
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• Professional experience

• Specific skills

• Mutual connections

• Cultural fit

• Industry-related posts

• Examples of written or design work
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38%
Recruiters who said they’ve
seen something online

that made them
more likely to hire someone

8



GRADUATE BUSINESS
CAREER SERVICES

MENDOZAPositive Things Recruiters Saw

“Community participation, charitable service”

“Athletic accomplishments reinforcing traits like
perseverance and commitment”

“Articulate and professional”

“Thoughtful posting of articles”

“Looked friendly”

“Kindness and compassion”
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Connor Riley @theconnor

Cisco just offered me a job! Now I 
have to weigh the utility of a fatty 
paycheck against the daily commute to 
San Jose and hating the work.

3:17 AM - 18 Mar 09

45 Followers
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Justine Sacco @justinesacco

Going to Africa. Hope I don’t get AIDS. 
Just kidding. I’m white!

10:19 AM - 20 Dec 13

170 Followers

13



GRADUATE BUSINESS
CAREER SERVICES

MENDOZA

Boost Your
LinkedIn Profile
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MENDOZAPut Your Headline to Work

Brian Kelly
MBA Candidate at University of Notre Dame

Mike Brey
Notre Dame MBA Candidate | Seeking Management 
Consulting Role | Geographically Mobile
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Recommendations
integrated into

work history
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Recommendations
section near

bottom of profile
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You can send direct 
messages to group 
members without 
being connected
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MUST DO CAN DO

MUST DO MUST DO

Professional Photo

Use a Header Image

Fully leverage the
Headline and Summary

Customize your URL

Leverage Skills and
Endorsements

Request
Recommendations

Join Groups
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Questions?
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